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	Lunchtime Supervisor - Person Specification



	
	JOB REQUIREMENTS
	Essential
	Preferred


	* How assessed

	Qualifications and experience
	Experience of working with children 
	
	(
	A & I

	
	Knowledge of strategies which promote good behaviour and discipline
	
	(
	A & I

	
	Experience of working collaboratively within a team with minimal supervision
	      (
	
	A, & I

	Key Competencies
	Supporting and Co-operating – Working with People

Demonstrates an interest in and understanding of others; adapts to the team and builds team spirit; recognises and rewards the contribution of others; listens, consults others and communicates proactively; supports and cares for others.
	(
	
	I

	
	Leading and Deciding – Leading and Supervising

Provides pupils with a clear direction; sets appropriate standards of behaviour, in line with school policies, procedures and guidelines.
	(
	
	I

	
	Interacting and Presenting – Persuading and Influencing

Makes a strong personal impression on others; gains clear agreement and commitment from others by persuading, convincing and influencing; manages and diffuses conflict.
	(
	
	I

	
	Adapting and Coping – Coping with Pressures and Setbacks

Works productively in a pressurised environment; keeps emotions under control during difficult situations; maintains a positive outlook at work; seeks and responds well to feedback and learns from it.
	(
	
	I

	
	Organising and Executing – Following Instructions and Procedures

Appropriately follows instructions from others without unnecessary challenge; follows procedures and policies; keeps to schedules; arrives punctually for work and meetings; demonstrates commitment to the organisation; complies with legal obligations and safety requirements of the role.
	(
	
	I

	Professional Development
	Willingness and ability to continue to learn and develop
	(
	
	I

	Child Protection
	A commitment to the responsibility of safeguarding and promoting the welfare of young people
	(
	
	I

	
	Enhanced DBS disclosure and disqualification questionnaire 
	(
	
	R

	
	Willingness to undertake Child Protection training when required
	(
	
	I


* A = by application, R = by references & qualification check, I = assessed by Interview
