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Le ade rs are  passionate  about 
cre ating  an inclusive  school for all 

pup ils  unde r the  m otto 
‘One  Driffie ld ’ 

Ofsted  Inspection re port 
Fe bruary 2025 



Introduction from the 
Headteacher  

Thank you for your inte re st in working  at Driffie ld  School and  
Sixth Form . I hope  that, a fte r re ad ing  the  inform ation p rovid e d , 
you will fe e l not only e ncourage d  to app ly, b ut e xc ite d  by the  
opp ortunitie s that Driffie ld  has to offe r. 

 
I have  be e n a  Se nior Le ad e r within The  Ed ucation Alliance  
since  2013 and  be fore  m oving  to Driffie ld  School’s  se nior te am , 
I was a  Trust Dire c tor working  across  the  se cond ary schools  
within the  trust. It was  d uring  this  tim e  that I had  the  
opp ortunity to  work with colle ague s  and  stud e nts  in Driffie ld  and  
instantly fe lt a  conne c tion with the  school and  its  com m unity. 
In sp ring  2018, I m ove d  to  the  school’s se nior te am  full tim e  
so that I could  be  a  ke y stake hold e r in d riving  forward  the  
school’s succe ss. I was De puty He ad te ache r for Curriculum  and  
Stand ard s, working  ve ry c lose ly with Subje c t Le ad e rs to  d e ve lop  
curriculum  and  stand ard s  of te aching , be fore  be ing  app ointe d  
He ad te ache r in 2022. 

Driffie ld  has the  pe rfe c t com p re he nsive  m ix of stud e nts; the y are  a  p le asure  to te ach and  are  our gre ate st 
asse t. Many want to stay onto our Sixth Form  d ue  to its  supe rb  re p utation. The  num be r of stud e nts se curing  
the ir first choice  of unive rsity re m ains we ll above  national ave rage  and  we  have  m any stud e nts who se cure  
p lace s at Russe ll g roup  unive rsitie s. 

 
At Driffie ld  School and  Sixth Form , we  want to p rovid e  a  g re at e d ucation for e ve ry young  pe rson in our 
local are a  and  this is  our m otivation. I have  e xtre m e ly high e xpe c tations of m yse lf, s ta ff and  s tud e nts. 
Howe ve r, s ta ff we ll-be ing  is  of utm ost im portance  to us and  e ve rything  we  d o is  und e rp inne d  by our 
‘Workload  Charte r’. 

 
We  are  e xtre m e ly p ass ionate  about im proving  the  life  chance s of our young  pe op le  and  we  want a ll of our 
stud e nts to le ave  us with the  be st p ossib le  outcom e s, a  wid e  range  of m e m orab le  e xpe rie nce s  and  an 
abund ance  of p ositive  m e m orie s. I am  p roud  to be  the  He ad te ache r le ad ing  the  school throug h the  ne xt 
stage  of its  e xc iting  journe y and  fe e l ve ry lucky to le ad  a  school with such am azing  sta ff and  stud e nts. 
Driffie ld  offe rs a  g re at opp ortunity for colle ag ue s who are  p assionate  about m aking  a  d iffe re nce  in an 
im proving  school and  a  sup portive  org anisation. 

 
This is  und oubte d ly an e xc iting  tim e  to join Driffie ld  School and  Sixth Form  and  the  Ed ucation Alliance . We  
ve ry m uch look forward  to he aring  from  you and  thank you for your inte re st in our school. 

 
Be st wishe s  
Vicky Loftus  
He ad te ache r 

 
 



General information about 
the school  
We  are  an 11-19 Com pre he nsive  School with approxim ate ly 1,500  stude nts on roll. We  are  
part of The  Education Alliance , a  g rowing  m ulti-acade m y trust, curre ntly consisting  of 
Driffie ld  School and  Sixth Form ,  Be ve rle y Minste r Church of Eng land  Prim ary School, 
Howde n Church of Eng land  Infant School, Howde n Junior School, Hunsle y Prim ary, Male t 
Lam be rt School, Naburn Church of Eng land  Prim ary School, North Cave  Church of Eng land  
Prim ary School, South Hunsle y School and  Sixth Form , The  Hub  School, The  Snaith School 
and  Wilbe rfoss Church of Eng land  School and  Yorkshire  Wolds Te ache r Tra ining . We  are  
he re  to m ake  g re a t schools and  happ ie r, stronge r com m unitie s so tha t pe op le  have  be tte r live s. 
We  do this by a lways doing  what is  right, trusting  e ach othe r and  stand ing  shoulde r to 
shoulde r and  doing  what we  know m ake s the  d iffe re nce . Doing  what is  right m e ans 
a lways acting  with inte g rity, in the  inte re sts of othe rs and  be ing  hone st, ope n and  
transpare nt. 

 

Driffie ld  School and  Sixth Form  is a  frie nd ly and  supportive  school and  we  do e ve rything  
we  can to e nsure  tha t e ve ry ind ividual child  re ce ive s the  care , support and  guidance  the y ne e d 
to thrive  and  be  the  be st the y can be . Our fantastic  te am  of hardworking  and  caring  staff 
a re  fundam e nta l to this succe ss and  we  inve st he avily in p rofe ssional de ve lopm e nt to  e nab le  
our staff to  flourish, continually de ve lop  and  acce ss in-house  care e r opportunitie s. We  
have  a  long  trad ition of be ing  an inc lusive  and  supportive  school and  our a im  is for a ll 
stude nts and  staff to  e njoy le arning , e xpe rie nce  succe ss and  de ve lop  the ir full pote ntia l. 
Our Be  We ll Program m e  was introduce d  in Se pte m be r 2019 and  p rovide s a  com pre he nsive  
package  of we ll- 
be ing  and  m e nta l he alth support for a ll our stude nts, pare nts/ care g ive rs and  staff. 

Furthe r de ta ils  a re  availab le  in the  ge ne ra l de ta ils se c tion. 

 
 
 

‘Pup ils be have  
ve ry we ll in 

school. The y are  
re spe ctful and  

kind .’ 
 

Ofsted Inspection re port 
Fe bruary 2025 



Staff, gove rnors, stude nts and  m e m be rs of the  com m unity have  worke d  toge the r to 
cre a te  a  vision of the  ke y qualitie s and  value s the y would  like  to se e  in the  school: 

 

A p roud  and  confide nt com m unity: achie ving  succe ss 
through trust and  re spe ctful re la tionships. 

 
As this dynam ic vision state m e nt illustrate s, it is  an e xciting  tim e  for the  school which 
has e norm ous pote ntia l. 

 

 
‘Le ade rs are  

passionate  ab out 
c re ating  a  school 
whe re  pup ils  and  

stude nts in the  sixth 
form  have  a  c le ar 

pathway to  life  be yond  
school. The  care e rs 

p rog ram m e  is  
e xe m plary.’ 

Ofste d Inspection re port 
Fe b ruary 2025 



We  we re  once  again ve ry p roud of the  hard  work and  e ffort of both our stude nts and  the  staff 
who supporte d  the m  in the ir 2025 A le ve l and  GCSE e xam s.  25% of our A le ve l cohort achie ve d  
AAB includ ing  2+ fac ilita ting  sub je c ts.   

 

The  m ajority of our stude nts ga ine d  the ir first choice  of unive rsity with a  high p roportion 
se curing  a  p lace  a t one  of the  p re stig ious Russe ll Group  unive rsitie s. A re cord  num be r 
of stude nts have  a lso succe ssfully g raduate d  from  our MEDSOC program m e , se curing  a 
p lace  to study m e d ic ine  a t unive rsity. 

 
In 2025, 62% of stude nts achie ve d  a t le ast a  standard  pass in both Eng lish and  m aths and  
35% achie ve d  a strong  pass or above  in Eng lish and  m aths. 

 
Our re ce nt Ofste d  inspe ction state s tha t, ‘Le ade rs are  passionate  about cre ating  a 
school whe re  pup ils and  stude nts in the  sixth form  have  a c le ar pa thway to life  be yond school.  
The  care e rs p rogram m e  is e xe m plary. ‘ 
 

 
‘Re lationships are  

strong  
throughout the  
school. Le ade rs 

are  com m itte d  to 
knowing  e ach 

ind ividual we ll.’ 
Ofsted Inspection re port 

Fe bruary 2025 



Our fac ilitie s have  be e n de signe d  to e nsure  the  e nvironm e nt p rom ote s le arning  and  the se  
inc lude  a  purpose - b u i l t  Art and  Te chnology build ing  and  a  sta te  of the  art Pe rform ing  
Arts b lock. A £1.2 m illion inve stm e nt has re ce ntly be e n com ple te d  to update  the  school’s 
North Build ing  and  the  e ne rgy e ffic ie ncie s this will c re a te  will be  re inve ste d  into te aching  and  
le arning . All our fac ilitie s are  ac tive ly use d  by the  local com m unity outside  school hours. We  
a lso have  acce ss to the  East Rid ing  Le isure  Ce ntre  which is ad jace nt to the  school site  
and  is e quippe d  with the  la te st fitne ss e quipm e nt for the  be ne fit of staff and  stude nts. 
The  school is a lso ab le  to  use  re side ntia l fac ilitie s a t Spie rs Bank House , an e x-fore stry 
com m ission house  locate d  ne ar Picke ring  in the  North York Moors. This p rovide s a  fantastic 
re source  for the  de ve lopm e nt of stude nts’ outdoor e xpe rie nce s as we ll as pe rsonal 
de ve lopm e nt. 

 
We  are  com m itte d  to safe guard ing  and  p rom oting  the  we lfare  of child re n and  young 
pe op le . All staff re ce ive  training  on appointm e nt and  re gular update s and  c le arance  
from  the  Disc losure  and  Barring  Se rvice  is  re quire d  p rior to  any appointm e nt be ing 
m ade . The  school’s Child  Prote c tion Policy and  Proce dure s can be  acce sse d  via  this 
link and  the  Education Alliance  Child  Prote c tion Policy can be  acce sse d  he re . 

 
 
 

 

Within the  Education Alliance  Multi Acade m y Trust, the re  are  a lso furthe r opportunitie s 
to de ve lop  and  p rogre ss. As a trust, we  are  he re  to m ake  g re at schools and  happ ie r, 
stronge r com m unitie s so tha t pe op le  have  be tte r live s. We  do this by a lways doing  
what is  right, trusting  in e ach othe r and  stand ing  shoulde r to shoulde r, and  doing  what we  
know m ake s a  d iffe re nce . Doing  what is  right m e ans a lways acting  with inte g rity, in the  
inte re sts of othe rs and  be ing  hone st, ope n and  transpare nt. 

 
‘The  school be lie ve s 

passionate ly in its  
corne rstone  value s of 
care , pe rse ve rance , 

re spe ct and  
re sponsib ility. 

This  cre ate s  an 
atm osphe re  whe re  
pupils achie ve  we ll’. 

Ofste d  Inspe c tion re port 
Fe bruary 2025 

https://driffieldschool.net/about-us/school-policies/
https://theeducationalliance.org.uk/trust-policies/


Driffie ld  is  a t the  he art of the  Yorkshire  Wolds and  has re ce ntly be e n nam e d by The  
Tim e s as one  of the  be st p lace s to live  in the  North of Eng land . 

 
We  are  p roud  of our school and  we lcom e  the  opportunity to  show p rospe ctive  staff 
who are  inte re ste d  in any curre nt vacancie s around  the  site . 

 
For m ore  inform ation about the  school and  e ve rything  we  have  to offe r, p le ase  visit 
www.driffie ldschool.ne t. 

 

 
 

 
‘Pup ils are  

inquisitive  and  
m otivate d  to do 
we ll. The y are  
e nthusiastic  
about the ir 
le arning’. 

 
Ofste d  Inspe c tion re port 

Fe bruary 2025 

http://www.driffieldschool.net/


 
  



  



 
 
  



The Geography Team 
 
 
We  be lie ve  tha t a  critica l unde rstand ing  of ge ography e nab le s us to  be com e  be tte r g lobal 
c itize ns, as we  are  ab le  to form  our own judge m e nts and  com m unicate  our ide as e ffe c tive ly 
about the  world  as it is  now and how it m ay be  in the  future .  We  work toge the r as a  te am  to 
de ve lop  the  knowle dge  and  skills  that e nab le  stude nts to do this, som e thing  we  have  be e n 
de ve lop ing  as we  continue  to  re vie w and  update  our curriculum . 
 
Throughout Ke y Stage  3 stude nts build  on the ir knowle dge  from  Ke y Stage  2 and  le arn about 
hum an, physica l and  e nvironm e nta l Ge ography.  Top ics cove re d  inc lude  the  study of p late  
te c tonics, g lobal de ve lopm e nt, conflic t and  re source s and  coasta l p roce sse s and  thre a ts. We  
offe r fie ld  trip s in Ke y Stage s 3, 4 and  5 which are  incre d ib ly im portant for e ncourag ing  stude nts 
to  think and  le arn be yond  the  c lassroom , e nab ling  the m  to put into p rac tice  the  skills  le arne d  in 
le ssons. 
 
As a  de partm e nt we  firm ly be lie ve  tha t the  knowle dge  le arne d  across a ll ke y stage s e m powe rs 
our stude nts to  de ve lop  as be tte r, happie r pe op le .  In Ke y Stage  4 we  te ach the  Ede xce l A 
Ge ography GCSE Spe cification which inc lude s: Chang ing  Landscape s of the  UK, We athe r and  
Clim ate , Ecosyste m s and  Biod ive rsity, Chang ing  Citie s, Global De ve lopm e nt and  Re source  
Manage m e nt. Stude nts have  the  opportunity to carry out fie ldwork in coasta l and  urban 
e nvironm e nts which he lps p re pare  the m  for future  situations in which the y m ay colle c t da ta  in 
the  fie ld . The  top ics cove re d  in our GCSE, A Le ve l Ge ography and  A Le ve l Politics course s support 
our stude nts in de ve lop ing  a  critica l unde rstand ing  of the  world  around  the m . 
 
The re  is  a lso a  ke e n focus on staff de ve lopm e nt within our de partm e nt.  We  fre que ntly work in 
collabora tion to support e ach anothe r with p lanning  and  by obse rving  e ach othe r’s p rac tice .  This 
build s on a cohe sive  CPD program m e  de live re d  in re gular Sub je c t De ve lopm e nt Tim e , furthe r 
com plim e nting  the  CPD staff re ce ive  a t a  whole -school and  trust le ve l. As te ache rs, we  be lie ve  
in the  im portance  of continually striving  to ge t be tte r at our jobs to  be tte r im pact the  live s of our 
stude nts. 
 
. 



Staff benefits 
 

The  Education Alliance  is  com m itte d  to  supporting  our e ntire  workforce . Alongside  our 
e thica l le ade rship  and  workload  charte r the re  are  a  range  of be ne fits which inc lude : 
 

De d icate d  de ve lopm e nt tim e  to support you in your role  and  to a llow you to  gain add itional 
qualifie d  ce rtifica tions. 
Acce ss to the  Te am  TEAL be ne fits  p la tform  in partne rship  with Vivup , g iving  acce ss to 
a  car sa lary sacrifice  sche m e , a  cycle  to  work sche m e , acce ss to  Wage stre am  and  
othe r life style  be ne fits  which will a llow staff to save  m one y. 
Fre e  Flu vaccinations he ld  on site  e ach ye ar. 
Re fund  of the  cost of an Annual NHS Pre scrip tion Pre paym e nt Ce rtificate . 
Re gular staff surve ys and  opportunitie s to  e ngage  in focus g roups e ncourag ing  staff 
to be  involve d  in shap ing  the  future  of the  school and  the  trust. 
In school ind ividual support from  Mind  as part of the  school’s Whole  School Approach 
to Me nta l He alth and  We ll Be ing . 
An induction p rogram m e  and  continue d  inve stm e nt in training  and  de ve lopm e nt, 
with acce ss to  coaching  and  m e ntoring , care e r and  p rofe ssional de ve lopm e nt. 
Fam ily frie nd ly polic ie s and  opportunitie s for fle xib le  working , with a  trust com m itm e nt 
to continually look to ways to im prove  the  work-life  ba lance  for our staff. 
Fre e  parking 
Autom atic m e m be rship  of the  Local Gove rnm e nt Pe nsion Sche m e  and  the  
Te ache rs’ Pe nsion Sche m e . 
Re cognition of continuous se rvice  if you join us from  anothe r school, acade m y or 
local gove rnm e nt e m ploye r. 
Hot and  cold  snacks and  m e als availab le  from  our cante e ns and  com plim e ntary 
lunche s whe n on lunch duty and  tra ining  days. 
Fre e  te a and  coffe e  in a ll of our staffrooms. 
Corpora te  m e m be rship  to the  East Rid ing  Le isure  gym s, saving  ove r 25% on m e m be rship  
costs. 
Em ploye e  Assistance  Sche m e  availab le  24/ 7 via  te le phone  or on-line  porta l, p rovid ing  
advice  on assistance  on a  wide  range  of p rac tica l issue s rang ing  from  le gal 
inform ation and  consum e r issue s to  spe cia list counse lling . This now include s a  GP 
appointm e nt se rvice  which a llows staff and  the ir im m e diate  fam ilie s to acce ss a  GP 
appointm e nt within 24 hours. 
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